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e ’J_,eave Files Ior the teachers of the. afﬁhated colleges shall be as spe01ﬁed by state
government for the teachers of Grant in Aid Colleges of the state from time to time."
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i Rules Governmg leave to Teachers of the Non-Govt. aff:hated Atts,
',,,;;: e e Commerce and,B.Ed. Colleges _ -
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Government of Gujarat, Ed'ucat10n Department, Resolutlon No. NGC- 1580-76201-Ku,
Sachivalaya, Gandihinagar, Dated 28" August, 1984

M RESOLUTION
. The question of approving the leave-rules for the tedchers of Non-Govetnment
affiliated Arts, Science, Commerce and B.Ed. colleges in recéipt of grant-in-aid was under
consideration of the Government, after due consideration the Government, is pleased to
- approve on prov131onal basis the leave rules as'shown in the Appendix, The change if- any,
“shall have to be considered after the report of the Third Pay Commission isreceived.
2. These rules shall come into force with office from cutrent acadeniic year ie. 1984-
85. :
ThIS issues ‘with the concurrenoe of the F1 ance Department dated 14 6 1984 on.the
g ﬁleoﬂeven ro. of th1s~Departmen e 20 B s

E Girish Makwana . ¢
Section, Officer, Education Department

' HE' f OF THE NON GOVERNMENT

: RULES GOVERNING LEAVE T,ﬂ - TEA¢
S IN RECEIPT OF GRANT-IN-AID.

AFFILIATED COLLEG_ »
1 CASUAL LEAVE " =

(1) © Total’ casual leave to a teacher shall not exeeed twelve days in'an academrc-

year
(11) Casual Leave cannot be combmed with -any other kmd of leave except special
casual leave Hohdays or sundays falling wrthm the per1od casual leave shall
. not be counted as casual leave y -
"2, SPECIAL CASUAL LEAVE : -
- (1)  Special ‘Casual leave not. exceedmg ten days in an aeademlc year may /l;)e
' granted to teacher. :
(a) To conduct exammatxon of a University, Public Service Commission,
Board of Exammatron or other similar bodies/ Institutions.

(b) To inspect academic 1nst1tut10ns attached to a Statutory Board, etc.

Note :In computing the ten days. leave. admissible, the days of actual journey,
if any to and from the places where such activity. takes place will be
excluded,”

(i) In addition specral casual leave to the extent mentioned below may also be
granted -

(a) To -under go sterilisation operation (vasectomy or Salpmgetony) under

Family welfare Programmes. Leave in this case will be resurrected to six
working days. .
(b)To a female teacher who uridergoes non perueel sterlization leave in this

case will be resurrected to fourteen days.
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Note : Special casual leave cannot be accumulated nor can it be combined with
-afyotter kind of leave except castiglTeave. It may be granted in compination
with-holidays or the vacation. - S '
3. EARNED LEAVES : =~ - )
()  Earned leave admissible to a teacher shall be:
(a).1/3 rd the period, if any during which he is required to perform duty during
the vacation, subject to the following conditions : _
(i) Barned leave as the credit of a teacher shall not accumlate.beyond 180
days. The maximum earned leave that may be sanctioned at.a time shall
‘not excéed .120.days may however, be sarictioned in the case of higher
‘siidy.or frairiing Gt leavé o medical Gertification whe the entire leave or
a portion thereof is-spent outside India: ~— S
Note : When a teacher combines vacation” with carned leave the period of

_vacation. shall roc}(bﬁédgﬁaé'}‘le;fayg;‘jn;:gg,lcﬁllqﬁhg‘ the maximum account

of leave on average:pa iyedbesinclnded in the particular period
ofleave. | = ? . B

IR SR oo o e
(ii) The earnded leave may be sanctioned -ordinarily to a teacher on not leave
more than three occasions during a calendar year and the minimum period
of each occasion shall be not less then seven days inclusive of any
holidays to be prefixed and/ or suffixed. 1If the full period of seven days is
not admissible in .given case, the authority sanctioning leave may; in its
discretion grant leave fora lesser period. RN

(iii) The teacher who preceed on Earned leave shall'l_.z'e ent1t1ed to leave salary

equal to the pay drawn immediately before proceededing on such Jeave..

4. HALFPAYLEAVE ~ : = . - . ... = =% e . .k
Half pay leave admissible to a permanent teacher shall be 20 days for each completed
year of service. such leave may be granted on medical certificate or for private affairs
or for academic purpose. T e
Note : A teacher on half pay leave shall be entitled to leave salary equal to half the
account of the leave salary which he would diawn had he been on earned leave.

5, COMMUTED LEAVE = . -~ S _
Commiuted leave not exceeding half the amount of half pay leave due may be granted
on medical certificate only to a permanent teacher subject to the following conditions :'
(i)  When commuted leave is granted, ‘twice the amount of such leave shall be

" debited against the half pay leave due.
(i) No commuted leave shall be granted under these rules unless the authority
competent to sanction leave has reason to believe that the teacher will return to
: duty on ltsexplry Ca s L )

(ili) The minimum period of the commuted leaveoh each occasion shall not be less
than seven days. inclusive of any holidays allowed to be prefixed and/ or
suffixed. If the full period of seven day's is not admissible in a given case, the
authority sanctioning the leave, may, in its discretion, -grant leave for lesser
period. *

(iv) The teacher on commuted ‘leave shall be entitled to leave salary equal the pay
. drawn immediately before proceeding on such leave. '
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’ 6. EXTRA-ORDINARY LEAVE

R e O Ae-permanefit-Teash ritay b6 “pratted: extra ordinary leave—im—
. ' ‘circumstances: ‘

(a) When no other leave is admissible, or :
(b) When other:leave is admissible, but the teacher applied in writing for the,_

grant.of extra-ordinatyleave; -

" (ii)  The duration of Extra—Ordmary“leave shall not exceed four or twelve months
e ' on -any one occasion. The‘Iogger period being admissible subject to the
- condition, only when the'teacher concerned is undergoing treatment for

Ny

g'c_:{c;‘gx'iisggl,s._evg.ﬁitoridm or o
art"of the body, by a qualified tuberculosis

institution or by.a_civil susseon or ¢

by the stafe Medical Authority. s~
ways, be without pay an-allowaricas shall

@ances,shall be payable upto four monthg-af

SRR T
b

ve shall not count for iricrement, -~ * » -

(v): The
- period

¥l 3y

10 grant leave may .commiute retrospectively.
1€ave into extra-ordinary leave. _

Note :

sy

difiary leave upto “twelve month will be
petmianerit teacher who for want,of accommodation -
natorium at or nearer-the place of his duty, receives -

nder. tubercloususes specialist recognised as

and ‘produces a' certifcate signed. by that
he is-under his treatment and that hie has

eCovery on the expire of the leave recommended.
(i) The conces ion- of extra or‘dlnary leave upto tweélve months will be
- admissible onlyto 1 hose:teachers who have beén continious service for

) : i

. edingzone year.
(i) Before expiry oriie i
under these rules, th

 imaXitum limit of extra-ordinary leave admissible
e pérmarient teacher concerned should be examined
1.:§ on .of the District Hospial in which district the
tedchiet i§ employed to see whether-he is fit to resume duty or should be
invalid: Ifthe concerned teacher is found to have greatly improved, but
to jbe'-v__sfha;lrlaii"s.Iﬂﬁeéd;?.dff'sgfrfid more leave, say one to ‘three. months, to
consolidaté. the progress and to become fit to resume duties, further
leave may be granted subject.to the limit of three months, provided it is
certified that he is likely to resume his duty by the end of that period.
S o -4-
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(i)’

(111)

(iv)

™)

Teave.”
‘When Leave Not Due is granted to permanent teacher under these rules, and

AR E-Zl—
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! 7 LEAVE NOT DUE

Leave not due may, at the direction of the Director or H1gher Educa‘uon be
=“sranted to permanent teacher for-a period not exceedinig 360 @dys-during the
entire service, out of which not more than 90 days at a time and 180 days in

Call amy be otherwise than on medical certificate. Such leave shall be debited

against the half pay leave earnied by him subsequently..

Leave not due should be granted by the Director of Higher Education only if
he is satisfied that there is a reasonable prospect of the teacher returning to the
duty on a expiry of the leave and it should be limited to the half pay leave he

_is likely to earn thereafter.

A teacher to whom- Leaye not Due is. granted shall not be- perm1tted to teacher
his res1gnat10n from serv1ces S0, long as the debit balances in his leave account-

is not wiped’ off by active service, or he refunds the amount pard to him aspay
and allowance for the perrod not so earned B .

A teacher.on leave not due; shall be entitled to leave salary equal towhalf the
e T AR

amo"u'nt of the leave salary wh1ch he would have drawn had he been on arn,ed.

—5"‘

he apphes for permission to retire valuntary, the leave not due shall, 'if the
permission is granted, be cancelled and his retirement shall- have effect from
the date on which such leave commenced. An undertaking to. this" -effect
should therefore, be taken from the teacher who, avail of,." Leave Not Due "
and be furnished to.the Director of Higher Education. The’ questlon whether
teacher should be called upon to refund the amount of leave should however

be dec1ded by the Director of Higher Education to permit the teacher to retire
on the merits of each case e.g. of the retirement, is voluntary, refund should

be enforced, if it is uniavoidable by reasons of ill health 1ncapa01tatung for

further service, refund may be partly or wholly waived.’

8. STUDY LEAVE.
The rule 751 read w1th the appendix L of B.C.S.R. governing the rules of study

leave as.amended from time to. time for Government Employees shall be applicable
to the- ‘permanent teachers, The study leave shall be granted by the Director of
Higher Education. -

9. MATERNITY LEAVE :

()

(i)

(iii)

extraordinary leave but any leave applied for'in continuiation™.of maternity

Maternity leave granted to women teacher shall be for a per1od of 90- days
from the date of its commencements. Maternity leave may- also be granted in:
case of miscarriage including abortion, subject to the condition that the leave
applied for does not exceed six weeks and the -appliction” for leave 1s

supported by a Medical Certlﬁcate
Maternity leave may be combrned with earned leave, half ;pay or

leave may be granted if the request is supported by Medical Certificate. e

The leave salary admissible during the period of maternity leave should be
regulated as followed

NN M . . . .
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=+ (a)In the case of those who have putin two'or more year's.continues ___;s,egzy“_ki&,c_g:,_

“the leave salary admissible shall be"equal to the pay draven immediately
 before proceeding on leave. SR

(b)In case of those who have put in continuous services of not less-than one

year but less than two years, the. leave salary. adrin'is'sAibléb shall be-equal to

half the amount of the leave salary which the she would have drawn' had

~ she been on earned leave.
10.VACATION . : S

(I)  Vacation may be taken in combination with any kind -of leave except casual

and special casual leave provided ‘that vacation shall be both. prefixed and
suffixed to leave: Except in' spécial circumstaricés vacation and-earned: [eave-
‘taken-teacher shall not extend beyond six months. - - S e il L

I P e

() When a vacation falls between .two period of J&
ST 1T ST ContRu6Us period “of - absence: from . dufy -

e cation shiallbe treated 45 part of the 16ave
' Where there-is o mention of competent authority in the above rules, the prineip. |
would be the competent authority. In case of Principal ‘management would be the
competent authority. ' R e
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24-5 (B) amendment

The Principal #f the collage shall be treated as a
membar of wacation staff,

- Barmned legve admissiblc to the pri;nci;pal’ shall bz :=
(a) - if days as they pfarfo:cm duty during the first and last ten
days of sumer vacation,
(b) - Over and above the prow.s:.an in (a) above, he shall be

o ent;.tled to addl.'tmnal eamead leave at the rate of ona day £5
L = Gy N
-~ every three daygh a?:tlv% service if he is rf‘quued to perform du

" during vacation,

e M

The absve amendment comes-in to force with effect from
27-10-88 restrospectively,
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